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Purpose
SCCSD is committed to lawful and impartial public service, appropriate use of public resources, and respect for employee rights to engage in lawful political activity as private citizens. This policy is intended to implement applicable law, including California Government Code sections 3201–3209 and 8314, without restricting protected activity.
Scope
This policy applies to District employees and officers. Individuals acting for the District, including contractors and consultants, must comply with the provisions applicable to official representation and District resources, subject to their agreements and applicable law.
Protected Personal Political Activity
Employees retain rights to lawful political activity and expression in a personal capacity. SCCSD will not discriminate, coerce, or retaliate against employees for protected political activities, affiliations, or choices. No employee is required to disclose personal voting preferences except where legally required.
Work Time and District Premises
Political activities during working hours or on District premises are governed by California Government Code section 3207 and any lawful restrictions adopted by the Board. Employees must fulfill assigned duties and may not improperly use compensated work time for campaign activity. This policy does not restrict activities protected by applicable law or authorized uses of public premises.
Public Funds and Resources
District funds, staff time, vehicles, equipment, email, websites, social-media accounts, facilities, and supplies must not be used for campaign purposes in violation of law. Official public communications must be authorized and comply with the distinction between lawful informational communications and impermissible campaign advocacy. Exceptions or authorizations must be legally supported and documented.
Authority, Coercion, and Solicitations
No employee or officer may use official authority to coerce or influence another person’s political activity or campaign contribution in violation of law. Political solicitations involving other District employees or applicants must comply with Government Code section 3205 and related laws.
Official Uniforms and Representation
Employees and officers must comply with Government Code section 3206 concerning political activity while in uniform. Employees may not falsely imply that personal political positions are official positions of SCCSD. Board approved District advocacy or information must follow applicable legal and authorization requirements.
Social Media and Speech
District controlled accounts may be used only for authorized District purposes. Employees may express lawful personal political views through private accounts; a personal view disclaimer is encouraged when reasonable observers could confuse personal views with official District views, but is not universally required. Confidential protected information may not be disclosed unlawfully. This section does not limit protected employee speech or legally protected reports of misconduct.
Professional Conduct
Employees must comply with neutral workplace rules regarding job performance, safety, nondiscrimination, harassment, threats, and interference with public services. Political disagreement alone does not establish misconduct. The policy shall be applied consistently and in accordance with protected speech and labor rights.
Reports and Nonretaliation
Concerns may be reported to a supervisor, General Manager, or Human Resources/designee. Reports concerning the General Manager may be directed to the Board Chair or other designated official. SCCSD will evaluate reports impartially, protect confidentiality as law permits, and prohibit retaliation for good-faith reporting or protected activity.
Enforcement and Legal Construction
Policy violations may result in lawful corrective or disciplinary action, subject to applicable employment rules and procedural protections. If this policy conflicts with governing law, that law controls. The General Manager will coordinate periodic review and seek counsel when interpretation is uncertain.
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